Rotsan Code of Conduct

Introduction

Our Code of Conduct establishes the principles and
standards that guide our actions and decisions in our
all processes. We are committed to conducting our
business with integrity, respect, and accountability

1. Compliance with Laws and Regulations

All employees must comply with applicable local,
national, and international laws and regulations
governing our operations. This includes:

e Labor laws

e Environmental regulations
o Health and safety standards
e Product safety requirements

2. Ethical Labor Practices

We are committed to fair labor practices, which
include:

o To protect the health, education, and overall
well-being of individuals under the age of 16
by not employing them.

« Prohibiting forced, bonded, or indentured
labor.

« In line with the principle that all employees
have equal rights; to avoid discrimination in
hiring, compensation, access to training
opportunities, and promotion, as well as not
to carry out retirement or termination based
on race, social class, religion, national origin,
gender, or political affiliations.

e Providing a safe and healthy working
environment.

e To ensure a safe working environment and
enable employees to work happily, it is
essential to prevent any verbal, physical, or
psychological harassment or coercion.

e Respecting the rights of employees to freely
choose their employment.

DDK-03

Rotsan Davranis

Kurallanr
Giris

Davranis kurallarimiz, tiim siireglerimizdeki eylem ve
kararlarimiz1 yonlendiren ilke ve standartlar1 belirler.
Isimizi diiriistliik, sayg1 ve hesap verebilirlikle
yluriitmeye kararlyiz.

1. Yasalara ve Diizenlemelere Uyum

Tilim calisanlar, faaliyetlerimizi diizenleyen yerel,
ulusal ve uluslararasi yasalara ve diizenlemelere
uymalidir. Bu, asagidakileri igerir:

e Isyasalan
e Saglik ve giivenlik standartlar
e Cevre diizenlemeleri

e Uriin giivenligi gereklilikleri

2. Etik Is Giicii Uygulamalar

Adil is giicli uygulamalarina bagliy1z, bu da sunlar1
igerir:

e 16 yasindan kii¢iik bireyleri istthdam etmemek
suretiyle saglik, egitim ve genel refahlarini
korumak.

e Zorla, borglu veya sozlesmeli is giiciinii
yasaklamak.

e Tiim calisanlarin esit haklara sahip oldugu
prensibi gozetilerek; ise alim, tazminat, egitim
firsatlarina erisim ve terfi konularinda
ayrimcilik yapmamak, ayrica 1rk, toplumsal
siif, din, ulusal kdken, cinsiyet veya politik
iliskiler nedeniyle emeklilik veya isten ¢ikarma
uygulamamak.

e Giivenli ve saglikl1 bir calisma ortami sunmak.

e (Calisma ortaminin giivenli ve ¢aliganlarin
mutlulukla gérev yapmalarii temin etmek
amactyla sozli, fiziksel ve psikolojik taciz ile
zorlama olmamasi gerektigini saglamak.

e (Calisanlarin istedikleri gibi calismay1 segme
haklarina sayg1 gostermek.



3. Health and Safety

We prioritize the health and safety of our employees
by:

e Providing necessary training and safety
equipment.

e Maintaining clean and safe working
conditions.

e Reporting and addressing any workplace
hazards or incidents promptly.

4. Environmental Responsibility
We strive to minimize our environmental impact by:

e Complying with all environmental
regulations.

e Implementing sustainable manufacturing
practices.

« Reducing waste and promoting recycling.

e Using resources efficiently.

5. Quality Assurance

We are dedicated to producing high-quality products
by:

o Adhering to strict quality control measures.

« Regularly reviewing and improving our
manufacturing processes.

« Responding to customer feedback to enhance
product quality.

6. Fair Business Practices

We commit to conducting our business with integrity
and transparency, which includes:

e Engaging in fair competition and avoiding
anti-competitive practices.

e Prohibiting bribery and corruption in all
forms.

e Ensuring accurate and truthful marketing and
advertising.

DDK-03

3. Saghk ve Giivenlik

Calisanlarimizin saglik ve giivenligini 6ncelikli olarak
ele aliyoruz:

o Gerekli egitim ve giivenlik ekipmanlarini
saglamak.

e Temiz ve giivenli calisma kosullarini
stirdlirmek.

o Herhangi bir is yeri tehlikesini veya olayini
derhal bildirmek ve ele almak.

4. Cevresel Sorumluluk
Cevresel etkilerimizi en aza indirmeye calistyoruz:

e Tiim ¢evre diizenlemelerine uymak.

e Siirdiiriilebilir tiretim uygulamalarini hayata
gecirmek.

e Atiklar1 azaltmak ve geri doniisiimii tesvik
etmek.

o Kaynaklar1 verimli kullanmak.

5. Kalite Giivencesi
Yiiksek kaliteli tirtinler iiretmeye kendimizi adiyoruz:

e Siki kalite kontrol 6nlemlerine uymak.

o  Uretim siireclerimizi diizenli olarak gdzden
gecirmek ve gelistirmek.

o Uriin kalitesini artirmak icin miisteri geri
bildirimlerine yanit vermek.

6. Adil is Uygulamalar
Isimizi diiriistliik ve seffaflikla yiiriitmeye kararliy1z:

o Adil rekabete katilmak ve rekabet karsiti
uygulamalardan kaginmak.

e Her tiirlii riigvet ve yolsuzlugu yasaklamak.

e Dogru ve gercekei pazarlama ve reklam
yapmay1 saglamak.



7. Confidentiality and Data Protection

We respect the confidentiality of our clients, partners,
and employees by:

o Safeguarding sensitive information.
e Using personal data responsibly and in
accordance with applicable laws.

8. Reporting Violations

Employees are encouraged to report any violations of
this Code of Conduct without fear of retaliation. We
will take all reports seriously and investigate them
promptly.

9. Implementation and Enforcement

This Code of Conduct applies to all employees,
contractors, and partners. Violation of this code may
result in disciplinary action, up to and including
termination of employment or contracts.

Conclusion

Our commitment to ethical manufacturing practices
not only reflects our values but also builds trust with
our customers, employees, and the communities we
serve. Together, we can ensure a responsible and
sustainable future.
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7. Gizlilik ve Veri Koruma

Miisterilerimizin, ortaklarimizin ve ¢alisanlarimizin
gizliligine sayg1 gosteriyoruz:

e Hassas bilgileri korumak.
o Kisisel verileri sorumlu bir sekilde kullanmak
ve gecerli yasalara uygun hareket etmek.

8. ihlalleri Bildirme

Calisanlar, bu Davranig Kurallari’nin herhangi bir
ithlalini bildirmeye tesvik edilir. Herhangi bir bildirim
ciddiyetle ele alinacak ve derhal incelenecektir.

9. Uygulama ve Yiiriitme

Bu Davranisg Kurallari, tiim ¢alisanlar, yiikleniciler ve
ortaklar i¢in gegerlidir. Bu kodun ihlali, disiplin
cezasina, isten ¢ikarma veya sozlesmelerin
sonlandirilmasina kadar varan sonuglar dogurabilir.

Sonuc¢

Etik iretim uygulamalarina olan bagliligimiz yalnizca
degerlerimizi yansitmakla kalmaz, ayn1 zamanda
miisterilerimiz, ¢alisanlarimiz ve hizmet verdigimiz
topluluklarla giiven insa eder. Birlikte, sorumlu ve
stirdiiriilebilir bir gelecegi giivence altina alabiliriz.



